Q‘,?% Food and Agriculture Organization of the United Nations
10 VACANCY ANNOUNCEMENT N°: 2401490

Issuad on: 02 MAY 2024
Deadline For Application: 30 May 2024

POSITION TITLE: FAO REPRESENTATIVE GRADE LEVEL: P-5
DUTY STATION:  Damascus, Syrian Arab Republic

ORGANIZATIONAL UNIT:  FAQ REPRESENTATION IN SYRIA DURATION:  Fixed term: One year renawable
{extendable)
PoST NUMBER: 0137200

CCOG Cooe:  1A11

The langth of appointment for internal FAO candidates will be established In accordance with applicable policies pertaining fo the exiension of
_appointments

+ FAD 16 committed to achleving workforce diversity in ferms of gender, nationality, background and culture

« Qualified femala applicants, qualified natlonals of non-and underrepresonted Members and persons with disabllities are encouraged
to apply

» Everyone who works for FAC Is requirad to adhaere to the highest standards of Intagrity and professional conduct, and to uphold
FAQ's values.

+ FAD, 8s a Speclalized Agency of the United Nations, has a zero-tolorance policy for conduct that is Incompatible with Its status,
objectives and mandate, Including sexual exploitation and abuse, sexual harassment, abuse of authorlty and discrimination.

« All selected candidates will undergo rigorous reference and background chocks

« Al applications will be treated with the strictest confidentiality

+ FAO staff are subject to the authority of the Director-G 1, who may assign them to any of the activities or officas of the
Organlzation,

Organizational Setting

The Food and Agriculture Organization of the United Nations (FAO) contributes to the achievemant of the 2030 Agenda through
the FAO Strategic Framework by supporting the transformation to MORE efficient, inclusive, resilient and sustainable agrifood
syslems, for batter production, better nutrition, a better environment and a better life, \eaving no one behind.

The Food and Agriculture Organization (FAO)is a specialized agency of the United Nations that leads international efforts to defeat
hunger.

FAO's goal is to achieve food security for all and make sure that people have regular access to enough high-quality food to lead
aclive, healthy livas. With 195 Members - 194 countries and the European Union, FAO works in over 130 countries worldwide.

The maln aim of the FAQ Country Offices, which are headed by FAO Representatives (FAORs), is to assist governments to develop
policles, programmes and projacts to achieve food security and to reduce hunger and malnutrition, to help develop the agricultural,
fisheries and forestry sactors, and to use their anvironmental and natural resources in a sustainable manner.

Specific activities of the Country Offices include:

« Implementing FAO's field projects and participating in the development of the Field Programme by identifying and
formulating new projects and liaising with local donor representations.

s Helping governmants to prevent and assess the damage of disasters and assisting them In reconstruction and
rehabilitation of the agricultural sector.

e Carrying out public awareness activities and support some important FAO campaigns such as TeleFood and the World
Food Day.

« Providing assistance to technical and investment missions from FAO headquarters and from Regional or Subreglonal
Offices to the country.

« Sarving as a channel for FAO's services to governments and other partners (donors, NGOs, CSOs, research
institutions, etc.).

»  Keeping FAO Informed of major social and economic developments In the country and monitoring the situation of the
agriculture sector in the country.

¢ Acting as FAO Representative to host governments and all partners Involved in FAO activities.

The position is located in Damascus, Syria.

Reporting Lines

The FAO Representative (FAOR) manages and is accountable for the FAO country programme, office, resources and staff. He/she
reports to and works under the overall guidance and supervision of the Assistant Director-General/Regional Representative
(ADG/RR) and, whera applicable, under the technical supervision of the Subregional Coordinator. The FAOR works closely with
the Regional Leadership Team and is supported by the Regional/Subreglonal Office and headquarters' technical, administrative
and operalional staff, as appropriate.




The FAOR also reports perlodically to the Resident Coordinator (RC) on his/her respeclive contributions to the United Nations
Country Team (UNCT) work towards the implemantation of the United Nalions Sustainable Developmant Cooparation Framework
{UNSDCF), and is an active and accountable member of the UNCT as defined in the approved ‘Management and Accountability
Framework' that operationalizes the RC/UNCT relationships, In accordance with the General Assembly resolution 72/279 and is
also an active member of the Humanitarian Country Team, where relevanl.

Technical Focus

The FAOR leads FAO's response to national priorities and sustalnable development challenges to advance the 2030 Agenda as
well as to advocate for action almed at accelerating the realization of the Sustainable Development Goals (SDGs), as established
in FAO's Country Programming Framework {CPF) and in line with the FAO Strategic Framework, with particular focus on the
Programmalic Priorities Areas (PPAs). The FAOR is entrusted in addilion with leading FAO's contributions to the Uniled Natlons
Sustainable Development Cooperation Frameworks {UNSDCFs).

Key Resuits

The FAOR successfully leads and manages the FAO Country Office and effectively represents FAO in his/her country(ies) of
accreditation, developing, maintaining and enhancing collaboration with the host government and other key stakehclders on
development and humanitarian issues.

Key Functions

r@san Vi { rganizalion:

« represent FAO towards national authorities, pariners and stakeholders;

« advocate FAO's policy positions in the relevant nalional fora, represent FAQ in the national media, and implement a
proaclive communications strategy to raise FAO awareness with the general public;

«  support UN joint communication efforts and speak with ‘one voice' in delivering the 2030 Agenda;

+ facilitate timely access by national stakeholders to FAQ's knowledge resources and global public goods;

+  provide leadership on food security and agriculture policy as well as operational matters within the Resident and
Humanitarian Coordinator System;

. lead the overall emergency response preparedness, coordination, and response at the country level, in cooperation with
government, UN Counltry Team/Humanitarian Country Team and Cluster/sector activilies and related resource mobilization
efforts.
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«  support the country’s afforts towards the achievement of the Sustainable Development Goals (SDGs), in line with FAO's
mandate and Strategic Framework;

« lead, In line with national pricrities and in consultation with national stakeholders and partners, the timely development of
the CPF, and the Country Work Plan (CWP) In accordance with, and as derived from, the UNSDCF process and related
FAQ programmes, projects and/or other aclivities (such as normative and policy functions);

« lead the analysis of the country situation, providing, when necessary, updates and alerts on key events and trends,
including for the UN Common Counlry Analysis (CCA);

« lead FAO's contribution to the UN comman planning and programming frameworks, 1.e. CCAs, UNSDCFs (formar
UNDAFSs), Consolidated Appeals Processes (CAPs), Humanitarlan Action Plans, Flash Appeals, Joint Programmas, elc.;

« advise and collaborate with internal partners to raise awareness of counlry priorities and needs, and support thelr Inclusion
in corporate and regional policies;

« lead the dialogue and liaise with national government authorities on issues of FAO's mandate.
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+  support the operationalization of the CPF and the UNSDCF,
«  support the establishment of effective partnerships and collaborations with governmants, donors, civil socleties, non-
governmental organizations (NGOs), the UN, and other international organizations;
« lead country-level mobllization of extrabudgetary resources, making maximum use of the expertise available in the

Decentralized Offices;
«  support the Resident/Humanitarian Coordinator in strategically positioning the UN in the country and in joint UN resource
mobilization efforts.
rogrammse implem Lol nitoring:

« ensure that programmes are managed and monilored effectively and in compliance with corporate policies as well as
procedures;

« 'mobilize technical backstopping to FAQ projects, in line with corporate norms, standards and procedures,

«  provide (when requestad), technical support services In FAO's areas of compelence in the country(ies) of assignment, as
well as other countries of the subregion;

« operate as budget holder for national projects entrusted to him/her;

. ovarsee the effective implementation of FAO programmes and projects, lead periodic reviews, monitor the CPF and FAO




components in the UN Sustainable Cooperalion Framewarks and Joint Programmes, and ensure timely reporting, including
to the Resldent/Humanitarian Coordinalor as well as the UN Couniry Team on jointly agreed results;

« report resulls as per corporate reporting requirements in a timely manner;

. address issues In real-lime to minimize reputational and financial risks for FAO.
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+ lead and manage the Country Office and ensure effective as well as efficient use of human and financlal resources, in line
with corporale policies and administrative procedures, ensuring that internal control mechanisms are in place and enforced;

« manage all matters related lo the security and safety of FAO personnel and their eligible dependents whilst ensuring full
adherence 1o the UN Security Policy, rules and regulations as well as to security-related Instructions issued by FAO;

«  improve tha observance of legal, statutory or regulatory obligations; FAO's ethical standards and its intemal Human
Resources rules and policies, including the application of FAO zero tolerance policies on prevention of sexual abuse and
harassment, and gender parity. Promote and nurture staff development In addition to welfare;

«+ identify and implement effective and efficient controls that better respond to operational risks faced in achieving FAQ's
objectives, including preparation and implementation of Anti-Fraud Control plans;

« maintain and improve the reliability, approprialeness and timeliness of financial and non-financial information;

« reduce losses and waste of assets as well as resources, whether through misdirected effort, avoidable errors,
mismanagement, abuse or fraud;

« ensure that a gender focal point is designaled as required by the FAO Gender Equality Policy;

« sustainand increase the confidence among Members and other stakeholders in the reliability, resilience and efficiency of
FAO's management systems.

CANDIDATES WILL BE ASSESSED AGAINST THE FOLLOWING

Minimum Requirements
« Advanced university degree in an area related to the activities of the Organization, e.g. Agriculture, Forestry, Fishery or
Rural development, etc.
e Ten (10) years of relevant experience in planning, formulation, implementation, monitoring and evaluation of field
programmes.
e Working knowledge (proficient level C) of English and limited knowledge (intermediate - level B) of another FAO official
language (Arabic, Chinese, French, Russian or Spanish).

Technical/functional Skills

o Work experience In more than one location or area of work; particularly in field positions is essential, in both

_ programmatic areas and fostering government relationships.

« Extent and relevance of experlence in developing and managing country field programmes from design to delivery
(programmefproject identification, formulation, analysis, planning, implementation, monitoring and evaluation).

« Extent and relevance of experience in the coordination and/or management of technical cooperation projects and
programmes, including emergency, recovery and rahabilitation related programmes.

« Demonstrated experlence in resource mobilization.

. Extenl and relevance of experience in negotiating and cooperating with national governments, intergovernmental
organizations and other institutions as well as In designing collaboralive neiworks and joint programmes.

. Limited knowladge (intermediate - level B) of Arabic.

Leadership Competencies

Results focus: Takes accountability for the delivery of agreed results in service of the FAQ Strategic Framework;

Leading, engaging and empowering others: Coordinates, direcls, facilitates and recognizes leam efforls; craates an enabling
environment and assists others lo realize and develop their potential;

Communication: Encourages and contribules to clear and open communication;

Partnering and Advocating: Promotes ideas and develops partnerships to advance the Organization's work;

Knowledge sharing and continuous Improvemant: Continually seeks lo improve the knowledge, skills and work processes of
oneself and olhers;

Strateglc thinking: Makes informed and coherent decisions aligned with broader goals and strategies.

GENERAL INFORMATION
FAO reserves the right not to make an appointment.

_CONDITIONS OF SERVICE
A compatitive compensation and benefils package is offered. For information on UN salaries, allowances and benefils,
click on the following link: hitp: i /salaries fsalary.him

Other benefits, subject to eligibility, include:
Dependency allowances
Rental subsidy

_Education grant for children




Home leave travel

30 working days of annual leave per year

Pension fund entitlaments under the UN Jaint Staff Pension Fund
International health Insurance; optional life insurance

Disability protection

FAO encourages a posilive workplace culture to increase inclusivily and diversity within its workforce. FAO applies
measures in which all staff members contribute equally and In full to the work and development of the Organization.

This includes:
- elements of family-friendly policies
« flexible working arrangements
- standards of conduct.

HOW TO APPLY

To apply, visit the recruitment website at Jobs al FAO and complete your online profile. We strongly recommend that your
profile Is accurate, complete and includes your employment records, academic qualifications and language skills.
Candidates are requested 1o attach a letter of motivation to the online profile;

Once your profile Is completed, please apply and submit your application;

Your application will be screenad based on the infarmation provided on your online profile;

Please note that FAQ will only consider academic credentials or degrees obtained fram an educational institution
recognized in the IAU/UNESCO list;

Candidates may be requesled to provide performance assassments and authorization to conduct verification checks of
past and present work, character, education, military and police racords to ascertain any and all Information which may be
pertinent to the employment qualifications;

Incomplete applications will not be considered;

Only applications received through the FAO recruitment portal will be considered;

We encourage applicants to submit the application well before the deadline date.

if you naed help or have queries, please create a one-time registration with FAO's client support team for further assistance:
N, rvice-n

FAQ IS A NON-SMOKING ENVIRONMENT




Food and Agriculiure Organization of the United Nations
VACANCY ANNOUNCEMENT N°; 2401499

lssued on! 02 MAY 2024
Deadline For Application: 30 May 2024

POSITION TITLE: DIRECTOR GRADE LEVEL: | D-2 |
DuTy STATION: Rome, ltaly
ORGANIZATIONAL UNiT:  HUMAN RESOURCES DIVISION (CSH) DuRATION:  Flxed-term: two years with

possibliity of extension
PosT Numeer: 0037109

CCOG Cone:  1A06

‘T‘M length of appointment for Internal FAO candidates will be established in accordance with applicadle policies pertaining to the extension
2] intments

+ FAO Is committed to achleving workforce diversity In terms of g der, nationality, background and culture.

« Qualified temale applicants, qualified nationals of non-and under-represented Members and persons with disabilities are

encouraged to apply.

;: ivgryonu wha works for FAO is required to adnere to the highest standards of integrity and professional conduct, and to uphold
s values.

« FAD, as a Speclalized Agency of the United Nations, has a zero-tolerance policy for duct that is Ir patible with its status,

objectives and date, including | exploitation and abuse, sexual harassment, abuse of authority and discrimination.

+ All selacted candidates will undergo rigorous reference and background checks.

« All applications will be treated with the strictest confidentiality.

« FAO staff are subject to the authority of the Director-General, who may assign them to any of the activitles or offices of the

Organlization,

Organizational Setting

The Food and Agriculture Organization of the United Nations (FAQ) contributes to the achievement of the 2030 Agenda through
the FAO Strategic Framework by supporling the transformation to MORE efficient, inclusive, resilient and sustainable agrifood
systems, for better production, better nutrition, a better environment and a better life, leaving no one behind.

The position Is localed in the Human Resources Division at FAO headquarters in Rome, Italy.

Reporting Lines

The Director, Human Resaurces Division reports 1o the Office of the Director-General.

Summary of Dutles and Functions

Under the overall guidance of the Director-General, the Director, Human Resources Division is responsible for directing and

managing the HR function, including the development and implementation of the overall corporate human resources strategy,
and ensuring its alignment with the vision and goals of the Organization. In particular, s/he will:

. Plan, develop and direct FAO's HR function and performance through the effective implementation of the corporate
HR strategy and policy, ;
. Enhance, develop and integrate innovative HR practices, policies and systems to address the Organization's

changing needs, 10 promote the HR function as a strategic parner and to improve the overall sirategic
effectiveness and operational efficiency of the Organization;

. Actively participate in FAO's programmes (o assess the Impact on employees, and advise the Director-General on
organizational development initiatives;

. Manage HR-related communications and organizational culture initiatives in order to enhance FAO's capabililies;

. Manage corporate capacity building, training and stalf development-related aclivities in line with strategic
requirements;

. Provide human resource stratagic analysis and direction and generate new thinking and opportunities to design
and implement an Organizalion-wide framework to acquire, develop and grow talent through career paths;

. Develop a robust performance management system that supports capacity-building, career development and
knowledge-sharing;

. Develop strategies to enhance employee engagement and promote a dynamic high performance culture based on
EAO values and competencies;

. Plan and direct social securlty, pension, health and life insurance-related functions and policies at corporate level;

. Exercise overall management responsibilily including planning for the Human Rasources Division's programme of
work, within the framework of the FAO Strategic Framework and the Medium-Term Plan, as per results-based
management principles;

o Maintain knowledge of the latest insights on key HR practices at the nalional and intemational levels as well as

within the United Nations common system and advocate the Organization's HR strategies and policies within the
UN inter-agency networks.




CANDIDATES WILL BE ASSESSED AGAINST THE FOLLOWING
M‘ 1 1nm P ul 1

. Advanc:d university degree in Human Resources Management, Soclal Sciences, Business, Public Administration or
relaled field.

« Professional experience In the field of human resources and/or administrative management, including HR stralegy and
policy.

« Relevant experience in international and/or intergovernmental organizations, Including in the United Nations common
system, is considered an assel.

o Working knowledge (proficient — fevel C) of English and limited knowledge {intermediate — level B) of another FAO official
. language (Arabic, Chinese, French, Russian or Spanish).

Leadership Compatencles

Results focus: Takes accountabllity for the delivery of agreed results in service of FAO's Strategic Framework

Leading, engaging and empowaering others: Coordinates, directs, facilitates and recognizes leam efforts; creates an enabling
environment and assists others to realize and develop their potantial

Communicatlon: Encourages and contributes to clear and open communication

Partnering and Advocating: Promotes ideas and develops partnerships to advance the Organization's work

Knowledge sharing and continuous improvement: Continually seeks to improve the knowledge, skills and work processes of
oneself and others

Strategic thinking: Makes informed and coherent decisions aligned with broader goals and stralegies

Please note that all candidates should adhere to FAO Vaiues of Commitment to FAO, Respect for All and integrity and
Transparency. 4

+ FAO Is committed to achieving workforca diversity in terms of gender and nationality.

« People with disabilities are protected from any type of discriminalion during any stage of employment, Including the
recruitment phase.

« FAO does not tolerate sexual exploitation and abuse, any kind of harassment, including sexual harassment, and
discrimination. All selected candidates will, therefore, undergo rigorous referance and background chacks.

+ All applications will be treated with the strictest confidentiality.

+ The incumbent may be re-assigned to different activities andlor duty stations depending on the evolving needs of the
Organization.

GENERAL INFORMATION
« FAO reserves the right not to make an appoiniment.

CONDITIONS OF SERVICE
A competitive compensation and benefits package Is offered. For information on UN salaries, allowances and benefits,
click on the following link: hitp: /salari I .h

Other benefits, subject to eligibility, include:
- Dependency allowances
- Rental subsidy
Education grant for children
Home leave travel
30 working days of annual leave per year
Pension fund entitlements under the UN Joint Staff Pension Fund
International heaith insurance; optional life insurance
Disability protection
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FAQ encourages a positive workplace culture to increase Inclusivily and diversity within its workfarce. FAQ applies
measures in which all staff members contribute equally and in full to the work and development of the Organization.

This includes:
. elemenls of family-friendly policies
. fexible working arrangements
. standards of conduct.

HOW TO APPLY

- To apply, visit the recrultment website at Jobs at FAQ and complate your online profile. We strongly recommend thal your
profile is accurate, complete and includes your employment records, academic qualifications and language skills.
Candidates are requested to attach a letter of motivation to the online profile;

Once your profile is compleled, please apply and submit your applicalion;

Your application will bs screened basad on the information provided on your online profile;

Please note that FAO will only consider academic credentials or degrees obtained from an educational institution
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recognized in the IAU/UNESCO list,

Candidates may be requested lo provide performance assessments and authorization to conduct verification checks of
past and present work, character, education, military and police records to ascertain any and all information which may be
pertinent to the employment qualifications;

Incomplete applications will not be considered;

Only applications received through the FAO recruitment portal will be considered;

We encourage applicants to submit ths application well before the deadline date.

Selection for thls position will follow a transparent and very competitive process which may entail different steps,
Including submission of written test/essay, different stages of interviaws (with managers and high level panel), and a
presentation on a given toplc relevant to the role.

if you need help or have queries, please create a ona-time reglstration with FAQ's client support team for further assistance:

S /) ice-now.
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